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Annexure

Important Constitutional and Legal Provisions for Women in India

Definitions and Explanations
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IMPORTANT CONSTITUTIONAL AND LEGAL PROVISIONS FOR WOMEN IN INDIA

The principle of gender equality is enshrined in the Indian Constitution in its Preamble, Fundamental
Rights, Fundamental Duties and Directive Principles. The Constitution not only grants equality to women, but
also empowers the State to adopt measures of positive discrimination in favour of women. Within the
framework of a democratic polity, our laws, development policies, Plans and programmes have aimed at
women’s advancement in different spheres. India has also ratified various international conventions and
human rights instruments committing to secure equal rights of women. India is a signatory to the UN 2030
Agenda for Sustainable Development which focuses on Gender Equality and Women Empowerment through
a dedicated Goal and various other targets in its other 16 Goals.

1. CONSTITUTIONAL PROVISIONS
The Constitution of India not only grants equality to women but also empowers the State to adopt measures
of positive discrimination in favour of women for neutralizing the cumulative socio economic, education and
political disadvantages faced by them.  Fundamental Rights, among others, ensure equality before the law
and equal protection of law; prohibits discrimination against any citizen on grounds of religion, race, caste,
sex or place of birth, and guarantee equality of opportunity to all citizens in matters relating to employment.
The Constitution of India allows for positive discrimination in favor of women. The article, under right to
equality, states: "Nothing in this article shall prevent the State from making any special provision for women
and children.”

2. LEGAL PROVISIONS
To uphold the Constitutional mandate, the State has enacted various legislative measures intended

to ensure equal rights, to counter social discrimination and various forms of violence and atrocities.The
crimes which are directed specifically against women have been characterized as 'Crime against Women'.
These are broadly classified under two categories.
(1) The Crimes Identified Under the Indian Penal Code (IPC)

(i) Rape (Sec. 376 IPC)
(ii) Kidnapping & Abduction for different purposes ( Sec. 363-373)
(iii) Homicide for Dowry, Dowry Deaths or their attempts (Sec. 302/304-B IPC)
(iv) Torture, both mental and physical (Sec. 498-A IPC)
(v) Molestation (Sec. 354 IPC)
(vi) Sexual Harassment (Sec. 509 IPC)
(vii) Importation of girls (up to 21 years of age)

(2) The Crimes identified under the Special Laws (SLL)
Some acts have special provisions to safeguard women and their interests like

(i) The Family Courts Act, 1954
(ii) The Special Marriage Act, 1954
(iii) The Hindu Marriage Act, 1955
(iv) The Hindu Succession Act, 1956 with amendment in 2005
(v) Immoral Traffic (Prevention) Act, 1956
(vi) The Maternity Benefit Act, 1961 (Amended in 2017)
(vii) Dowry Prohibition Act, 1961
(viii) The Medical Termination of Pregnancy Act, 1971
(ix) The Prohibition of Child Marriage Act, 2006
(x) The Indecent Representation of Women (Prohibition) Act, 1986
(xi) The Commission of Sati (Prevention) Act, 1987
(xii) The Protection of Women from Domestic Violence Act, 2005
(xiii) The sexual harassment of women at workplace Prevention,Prohibition, and Redressal Act 2013
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3. SPECIAL INITIATIVES FOR WOMEN
(i) National Commission for Women :In January 1992, the Government set-up this statutory body with a

specific mandate to study and monitor all matters relating to the constitutional and legal safeguards
provided for women, review the existing legislation to suggest amendments wherever necessary, etc.

(ii) Reservation for Women in Local Self -Government :The 73rd Constitutional Amendment Acts passed in
1992 by Parliament ensure one-third of the total seats for women in all elected offices in local bodies
whether in rural areas or urban areas.

4. SCHEMES FOR EMPOWERMENT OF GIRLS/WOMEN
Government of India promotes social and economic empowerment of women through cross-cutting

policies and programmes, mainstreaming gender concerns, creating awareness about their rights and
facilitating institutional and legislative support for enabling them realize their human rights and develop to
their full potential. The schemes are as listed below:

 Beti Bachao Beti Padhao Scheme
 One Stop Centre Scheme
 Women Helpline Scheme
 Ujjawala Yojana
 Working Women Hostel
 Swadhar Greh
 Support to Training and Employment Programme for Women (STEP)
 Kishori Shakti Yojana
 Pradhan Mantri Matru Vandana Yojana
 Nari Shakti Puraskar

******
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Definitions and Explanations

Annual Exponential Population Growth Rate

r = (Ln P (t+10) - Ln P (t)) /10, where Ln stands for natural logarithm

P (t) = Initial population; P (t+10) = Population after 10 years

General Fertility Rate (GFR)

General fertility rate is defined as number of live births per thousand women in the age group (15-49 years)
in a given year (ORGI).

Age- Specific Fertility Rate (ASFR)

Age-specific fertility rate is defined as the number of live births in a specific age group of women per
thousand female population of that age group (ORGI).

Total Fertility Rate (TFR)

Total fertility rate is defined as the average number of children expected to be born per woman during her
entire span of reproductive period assuming that the age specific fertility rates, to which she is exposed to,
continue to be the same and that there is no mortality (ORGI).

Age- Specific Mortality Rate (ASMR)

Age-specific mortality rate is defined as the number of deaths in specific age group per thousand
populations in the same age-group in a given year (ORGI).

Infant Mortality Rate (IMR)

Infant mortality rate refers to the measurement of mortality in the first year of life and is computed by
(relating) the number of deaths under one year of age divided by 1000 live births in a given year (ORGI).

Maternal Mortality Ratio (MMR)

Maternal Mortality Ratio Refers to the number of women who die as a result of complications of pregnancy
or childbearing in a given year per 100,000 live births in that year (ORGI).

Expectation of Life at Birth

The expectation of life at birth is the average number of years a person is expected to live under prevailing
mortality conditions (ORGI).

Gross Enrolment Ratio (GER)

The Gross Enrolment Ratio (GER) for a class-group is the ratio of the number of persons in the class-group
to the number of persons in the corresponding official age-group (MHRD).

Dropout Rate

A dropout is a pupil who leaves school before the completion of a school stage or leaving at some
intermediate or non-terminal point of a given level of education (MHRD).
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Drop-out rate at primary level is calculated as,

Enrolment in class I preceding four years minus Enrolment in class V during the Year *    100
Enrolment in class I preceding four years

Gender Parity Index (GPI)

The Gender Parity Index (GPI) is the ratio of the number of female students enrolled at primary, secondary
and tertiary levels of education to the corresponding number of male student in each level. Thus GPI
(based on GER) which is free from the effects of the population structure of the appropriate age group,
provides picture of gender equality in education (MHRD).

Work Participation Rate (WPR)

Work Participation Rate (WPR) is defined as the percentage of total workers to total population (ORGI).

Usual Status Approach (ps+ss)

The usual status, determined on the basis of the usual principal activity and usual subsidiary economic
activity of a person taken together, is considered as the activity status of the person according to usual
status (ps+ss). According to the usual status (ps+ss), workers are those who perform some work activity
either in the principal status or in the subsidiary status. Thus, a person who is not a worker in the usual
principal status is considered as worker according to the usual status (ps+ss), if the person pursues some
subsidiary economic activity for 30 days or more during 365 days preceding the date of survey (NSS 68th
round).

Literate

A person is considered literate if he/she can read and write a simple message in at least on language with
understanding (NSS 71st round).

Definition of literate

A person aged 7 years and above who can both read and write with understanding in any language was
taken as literate. A person, who can only read but cannot write, is not literate. It is not necessary that to be
treated as literate, a person should have received any formal education or passed any minimum
educational standard. Literacy could also have been achieved through adult literacy classes or through any
non-formal educational system. People who are blind and can read in Braille were also treated as literates.
All children of age 6 years or less were treated as illiterate by definition, irrespective of their status of
school attendance and the capability to read and write (ORGI).

Effective Literacy Rate

The total percentage of the population of an area at a particular time aged seven year or above who can
read and write with understanding. Here the denominator is the population aged seven years or more
(ORGI).

Sex Ratio

Sex ratio has been defined as the number of females per 1000 males in the population; it is expressed as
‘number of females per 1000 males’ (ORGI)

= *1000
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Crude Death Rate (CDR)

Crude death rate (CDR) = Number of deaths during the year x 1000 (ORGI)
Mid-year population

Definition of Youth

Youth are defined as those aged 15 to 29 in the National Youth Policy (2014) (NYP-2014).

Labour force participation rate (LFPR)

LFPR is defined as the number of persons/ person-days in the labour force (which includes both the
employed and unemployed) per 1000 persons /person-days (NSS 68th round).

Worker Population Ratio (WPR)/Work-force Participation Rate (WFPR)

WPR is defined as the number of persons/person-days employed per 1000 persons/person-days (NSS 68th

round).

Proportion Unemployed (PU)

It is defined as the number of persons/person-days unemployed per 1000 persons/person-days (NSS 68th

round).

Unemployment Rate (UR)

UR is defined as the number of persons/person-days unemployed per 1000 persons/person-days in the
labour force (NSS 68th round).

Labour force participation rate (LFPR)

LFPR is defined as the number of persons in the labour force  per 1000 persons (Labour Bureau).

Worker Population Ratio (WPR)

WPR is defined as the number of persons employed per 1000 persons (Labour Bureau).

Proportion Unemployed (PU)

PU is defined as the number of persons unemployed per 1000 persons (Labour Bureau).

Unemployment Rate (UR)

UR is defined as the number of persons unemployed per 1000 persons in the labour force (employed &
unemployed) (Labour Bureau).

Scheduled  Banks

All banks which are included in the Second Schedule to the Reserve Bank of India Act, 1934 are Scheduled
Banks. These banks comprise Scheduled Commercial Banks and Scheduled Co-operative Banks (RBI).

*****


