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NOTIFICATION

New Delhi, the 28th August, 2012

GS.R. 221-In exercise of the powers confened by the proviso to article 309 ofihc Ccinnim aad in supersession

ofHindi Ofiicer, Suwey Design and Research Division, National Sample Suwey Organisrrion" Recruiurent Rules, 1994

except as respects things done or omitted to be done before such supersession, the Presidcnt bcrcby makcs the following
rules regulatinB the method of recruitment to the post ofAssistant Director (Official r 'nguage) il rhe Data Processing
Division and Survey Design and Rcsearch Division, National Sample Suwey Office, Ministry ofStrtistics and Programrne

Inplementation, namely :-
L Short dfle and commencement,-{1) These rules may be called the Midstry of Ststistics and Programme

Implementation, National Sample Survey Office, Data Processing Division aad Survey Dcsign and Rescarch Division,
Assistant Director (Ofhcial Language), Recruitment Rules, 2012.

(2) They shall come into force on the date oftheir publication in the Official Gazettc.

2. Numb€r ofposts, clessilication, pry brnd end grade pay or pry scde.-Thc numbcr of the said post, its

classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the

Schedule annexed to these rules.

3. Method ofrecruitment, sge.limit, educrtional snd other qualifications, etc.-The me6od ofrecruirnent, age

limit, educational qualifications and other matters rclating to the said post shall be as specified ia columns (5) to (13) ofthe

said schedule.

4. Dlsquallficadons. -No 
person,-

(a) whohas entered into or contracted a marriage with a penon having a spousc living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any pcrson'

shall be eligiblc for appointnent to the said post :

provided that the Central Govemment, if satisfied tlrat such marriage is permissiblc under tbc personal law

applicable to such penon and the other party to the marriage and that there are other groulds for so doi.Dg, exempt any

pinon from the opiration ofthis rule.

5. power to relsx,-Where the Central Govemrnent is ofth€ opinioE that it is ncccssrry or cxPcdient so to do, it

may, by order, for reasons to be recorded in w ting and in consultation with Union Public Scn'icc Connission, relax any of

the provisions of these rules with respect to any class or category of persons'

6. Srvhg.-Nothitrg in these rules shall affect reservations, relaxation of agc linit, and other concesstons

required to be provided for Scheduled Castes, the Scheduled Tribes, the other Backward Classcs, Ex-sendcemen and othet

special categones ofpersons in accordance with the orden issued by the Central GoverDmctrt &om time to time in this

regard.
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Name of
po3r

Number
of post

Classification Pay Band
and Grade
Pay

Whether selection Age linit for direct recruits

or Non-selcction
post

(6)(s)(4)(J,,a)0)

Asslstant
Dfurclor
(Officid
bnguagc)

2t (2012)

'Subjcot
to vrriatioo

o sorkload.

Pay Band-3,
Rs. 1560G-
39100 plus
Grade Pay

Rs. 5400

Selection Not applicableG€neral C€txtral

Service, Group 'A ,

Gazette4
Non-Ministerial

E&retiooal and other qualifications required

for dircct recruits

Whether age and educational
qualifrcations prescribed for
direct recruits will apply in the

case ofpromotees

Period of probation, if anY

(e)(8)(7)

Not applicable Not applicabte Two years for promotees

Mcthod of recrultment : Whether by direct

rEcnriEn€nt or by deputatiodabsorytion and

pcrcenbge ofvacancies to be filled by various

metbods

ln case of recruitnent by promotiory'dcputatior/absorption, grades

from which promotioddeputation to bc made

( l0) (11)

By promotion failing which by deputation Promotion:
Junior Translator in the Pay Band-2, Rs 9300-34800 with Grade

Pay ofRs. 4200 with eight years of regular service in the grade.

- Note I : Where juniors who have completcd their qualifying/

eligibility service arc being considered for promotion, th€ir senior

would also be considered provided they are not short of the

requisite quali$ing/eligibility service by more than halfofsuch
qualifying/eligibility sewice or two years, whichever is less, and

have successfully completed their probation period for promotion

to the next higher grade along with theirjuniors who have already

completed such qualifying/eligibility sewlce.

Note 2 : For th€ purpose ofcomputing minimum quali$ing service

for promotion, the sewice rendered on a regular basis by an officer
prior to lst January, 2006, the date from which the revised pay

structure based on the Sixth Central Pay Commission
recommen&tions has b€cn extended, shall b€ deemed to be service

rendered in the corresponding grade prylpay scale extended

based on the recommenclations of the Pay Commission.

Deputrtion :

Officers of the Central Covemment :-
(a) (i) holding analogous posts on regular basis in the parent

cadre/deparunent; or

gj-e"? gPf 1,2-- 2
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(ii) with three yeais' service in the grade rendered after
appointrnent th€reto on a regualr basis in posts in the Pay

Band-2, Rs. 9300-34800 with Grade Pay ofRs. 4500 or

equivalent in the parent cadre/deparbnent; or

(iii) with eight years' service in the grade rendered aftei
appointment ther€to on a regular basis in posts in th€ Pay

Band-2, Rs. 9300-34800 with Grade Pay ofRs. 4200 or
equivalent in thc parent oadre/deparhnent; and

(b) possessing the following educational qualfications and

experience.

Ess€ntial :

I. Master's degree of a recognised University or equivalent in

Hindi with English as a subject at Bachelor's degree level;

or

Master's degree ofa recognised University in English with Hindi
as a subject at Bachelor's degree level; "

or

Master's degree of a recognised University in any subject with

Hindi and English as subjects at Bachelor's degree level;

OI

Master's degree of a recognised UniveGity in any subjoct with

Hindi medium andEnglish as a subject at Bachelor's degree level;

or

Master's degree of a recognised University in any subject with

English medium and Hindi as a subject at Bachelor's degree level;

and

II. Three years' experience of translation work fiom Hindi to

English and vice-versa, preferably of technical and scientific

literahrre.

Deslrrble :

(i) Knowlegde at the level ofMatriculation ofa recognized Board

oi equivalent of Sanskrit and/or any language other than Hindi

mentioned in Eighth Schedule ofthe Constitution

(ii) One year experience oforganising Hindi classes or workshops

for noting and drafting.

Note I : The Departnental ofticers in the feeder category who are

in the direct line ofpromotibn will not be eligible for consideration

for appointment on dePutation. Similsrly, deputationists shall not

be eligible for consideration for appointsnent by promotron'

Note 2 : The period of deputation including period of deputation

in anoth€r ex-cadre post held immediately preceding this

aooointment in the same or some other organisation/depaffinent

oi'the Centtul Govemment shall ordinarily nol to exceed three

years. The maximum age limit for appointment by deputation shall



a
0t)

not be exceeding 56 years, as on the closing date of receipt of
applications.

Note 3 : For the purpose ofappointment on deputation basis, the
s€rvicc rendered on a regular basis by an officer prior to
lst January, 2006, the date from whicb the revised pay structure
based on the Sixth Central Pay Commission recommendalions
has bcen extended, shall be deemed to be service rendered in the
corresponding gtad,e paylpay scale cxtended based on the
rccom:nendations ofthe Pay Commission €xcept where thete has
been merger ofmore than one pre-revised scale ofpay into one
gnde with a common grade pay/pay scale, and where this benefit
will cxtend only for the post(s) for which that grade paylpay scale
is thc normal replacement grade without any upgradation.

If a Departmental Promotion Commitlee exists, what is
its composition

Circumstances in which UnionPublic Service
Commission is to be consulted in makins
rccruitnent

(12) (13)

Croup 'A: Deperfnental Promotion Committee
(for promodon) :-
l. Chairman/'lr4enber.UnionPublicService -€hairman

Comrnission

2. Deputy Dtector General, Data Processing 
-MemberDivision

3. Deputy Secretary (Administration), Ministry 
-Member

of Statistics and Programme Irnplementation

4 Deputy Director (Official Language), Ministry 
-Member

of Statistics and Programme Implementation

Consultation with Union Public Service
Commission necessary for frlling up the post.

ln No. A-12018/1/20lCAdm. IIII

S. K. ROY, Under Secy.

MGIPRRND-1289 SPI/12-100 CoDies.


